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GUIDE TO GOOD BEHAVIOUR
FOR PARENTS AND CHILDREN

TRAFFIC LIGHT ZONES




GUIDE TO GOOD BEHAVIOUR

TRAFFIC LIGHT ZONES

Our Behaviour Policy aims to reward good behaviour and uses incentives when necessary
to help children maintain their good behaviour.

Here at St Margaret Clitherow Catholic Primary School, we expect all children to behave
appropriately. This is supported by our OTraffic Light SystemO, whigtomotes a high standard of
good behaviour and recognises inappropriate behaviour. Teachers use house-points, stickers,
stamps and lots of positive praise to motivate the children in their class. The backbone of our
Good Behaviour Policy is our Traffic Light System.

"#$%&'()*+,&+)',-")%,.)/()+"" ) GREEN)O/('1)2+)#*)#34/&+,(+)+",+)+".)
5(%'&*+,(%)+",+)',-")%, . )#*),) 6 &™)+ &+1)26)+".) 3#*T", 8'%),+){%%)/6)
+")4&'8#/5%)%,.)"/9'8'&:)+".)35*+) *+#$$)*' & 8" #&) %'+ (+#/(1); 5&H#(<) +"
-[5&*)16)+")%, ..)+".)-,((/+)3/8)7 -=)+/)<&"()5(+#S$)+".)",8")*' &8'%)
+"H#&) %'+ (+#/(1
"#$%&'(),&")'(-/5&,<'%)+)%#*4$,.) 7" ,8#/5&)9"#-")9#$$)3/8") +"3)+/)
I"#$%&'(),&")<#8'(),)8'&7,%$)9,&(#(<),(%+"()3/8'%)+/ Amber #6)+".)
-I(+#(5") ) 7")%#*&54+#8'1)26),)-"#$%)-/(+#(5,$$. ) #<(/&*)#(*+&5-+#/(P/ &)

Warning +"#&) 7", 8#/58&)*"19%)(/)#34&/8'3'(+:)+".)3/8")6&/3),37'&)+/)  RED.))
"#$%&'()-,()7")3/8'%) %#&'-+$.)+/)+RED Zone)6&/3)+")GREEN Zone)
6/&)<&/**)3t#*-/(Y5+)#(-$5%H(<)&5%'(**)+/) [+ &*:)#(,44&/4&#,+)4$,.})
* &#/5%)%#*&54+#/()16)$', & (#(<JH&Y ™, 8#/5&)/(),()/66*#+")8H#*H) 1
26),)@>A)-"#$%)#*)ABED()+")+', -"&)-I34%'+%),) %'+ (+#/()6/&3 ),(%)

. +")-"#3$%)$/*'*)54)#HB)3#(5+*)/6)4$,.+#3)

Warning 26),)@>C)/&)THH%)#*)45+RED, ")+, -" &) &' -18&%e*)#+#()+")E" ,8#/5&)

FI<),(%)+".)3#**)54)+/)CB)3#(5+*)/6)+"#&)4$,. +B'
RED "#$%&'()9"/)",.8)7"()/()  RED),$*/)$/*')*13")?/$%'()G#3")+",+)D&#%,.}1
26),)-"#$%H*)7" 8#)BE&3™),)-/(-'&(:)+")*-"II$) OHSP)H(8H+")
4,&' (+*1<5,&%#, () #(+)-"1I1)+))Y%o#*-5*9,.%)6/&9,8%IG"#*)#(-$5%"*)
-1(6#&3'%)#(-#%'(+*)/6) 75$%.#(<1

|
11234131&56!)4762!"#$!%&'(1$)$#!*++,$-1*1"1/0*'-1$12"*/3'(1#3.,+$+!3%!.%"%4!" |- *#BLBH#,/3* % & ! #%'§!
"1I5$565#1%.1+3"..1%#$")*&8!"16,*'-*&89 #%%5F &*&8!"#$14*30%, 31 2$#5*++* %0 8ot!
)*%'$&39"88#5++*)$!%#!#,-$!1650") * V&, -*&8!+4$"#*&8; 13%4 " #-+1"&!"- '3 190#1%630$#!/0*'- #$&
10*'-140%'#$/$*)$+!"RED Card'4*"1+2$&-130$!&$131+$++*%&!4%#>*&BI7BHB R0 "22$&!30"3!"1/0*'-!
*+1&%3!""%4$-13%!2"#3*BS* & U@* 3B 1/ #+*%&+1*.130$*#!1650")*%0, #1*+!A,-83-13%!6$!"1#*+>13%!80$
+" $3(1%.13%!30$!+".$3(1%. 1% BOSH+<

JK+&'3)7" 8#/5& ), ()$',%)+/)' K-$5*#/()6/$$/9t(<)+"):6 J)<5#% $#(}1)

)

If a child does particularly good work or behaves particularly well they °Go to Gold’

and can be sent to the Head Teacher for a ‘Head Teacher’s Award'’.
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GOLD
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S ((_X/—E |T\ ¥ Working consistently well

¥ Being a good role model for others
¥ Taking responsibility for my own
learning and working towards my targets

GREEN

Warning

1 37~ ¥ Disrupting learning
@»@ ¥ Not listening or doing as | have been
AMBER &

asked
I ¥ Being rude/silly/hurtful towards others

¥ Talking out of turn
- ¥ Int erfering with others/fussing

Warning
1 ¥ Not following direct instructions

¥ Ignoring instructions repeatedly
R E D Detention! ¥ Being intentionally unk ind to others

I ¥ Interrupting the learning of others

I ¥ Disobeying a direct instruction
R E D CA R D » ¥ Hurting others physically

¥ Swearing

Work Alone! : :

! ¥ Being rude/aggressive




